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Board of Directors
Joseph C. Parell III, CFSP, Chair 

Poulson & Van Hise Funeral Directors, Lawrenceville NJ

James R. Tomasello, Vice Chair 

Gardner Funeral Home, Runnemede NJ

Enrico T. Caruso Jr., CFSP 

South Jersey Funeral Associations, Inc., Pennsauken NJ

Timothy W. Brock 

Vander Plaat Funeral Home LLC of Wyckoff, Wyckoff NJ

Victor J. Costantino 

Costantino Funeral Home, Berlin NJ

Rosemary K. Mahoney 

CoMetrics, Arrington VA

Steven N. Perlmutter 

Walter J. Johnson Funeral Home, Clark NJ

Kimberly M. Saul-Bowne, CFSP 

Saul Funeral Homes, Inc., Hamilton Square NJ

Glenda S. Stansbury, CFSP 

In-Sight Books, Inc., Oklahoma OK

Management Team
Wilson H. Beebe Jr., President

George R. Kelder Jr., CFSP 

Executive Vice President

Barbara D. Guinta  

Chief Operating and Financial Officer

Lorraine Walker, SHRM-CP, PHR 

Director of Human Resource Services

Chris Murphy 

Business Development Manager
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Over the years, the organizational and economic dynamics of the funeral industry have 

shifted. The ever-changing landscape of consumer preferences has forced funeral service to 

take a hard look at itself and re-evaluate the ways in which it can remain relevant, competitive 

and socially useful. Thanexus, Inc. was designed to respond in this environment by placing 

an emphasis on the effectiveness and well-being of funeral home operations. 

Conceived as the first funeral practice management cooperative owned, operated and 

controlled by its members, Thanexus began with 22 founding funeral homes. Now, 15 years 

later, Thanexus has grown to 73 stockholders and continues to remain the nation’s only 

cooperative of its kind.

Since its inception, Thanexus has successfully advanced the seamless integration of human 

resource and benefit services to its member stockholders by providing professionalized 

support for the human resource function, with training and communication tools that help  

funeral professionals optimize their engagement with the public.

The key to our continued success is the unified stockholder commitment to collaboration, 

collective investment, a consumer oriented business model, and most importantly, 

cooperation and continued growth. Through the power of the cooperative model and  

our co-employment relationship, we have no entangling alliances, nor compromising 

relationships. That in itself positions Thanexus to meet the evolving needs of funeral  

service and consumers in the future.

Thanexus has only ever had one agenda—to serve the best interests of its stockholders 

honestly, faithfully and competently. We are proud to say that we continue to do this as 

effectively today as we did 15 years ago.

Joseph C. Parell III, CFSP Wilson H. Beebe Jr.

Chair President

15 YEARS LATER
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Currently, Thanexus 

shares employment-

related responsibilities 

with 73 stockholders in 

132 registered mortuaries 

at 119 worksites for a 

combined gross annual 

payroll of over  

$31.5 million—which 

amounts to approximately 

one-third of the total 

industry payroll in  

New Jersey.

15
YEARS
IN 
REVIEW

A Look Back

Call Volume

8,792
12,053 11,708

14,851

2001 2005 2010 2014

Health Benefits—Surplus Credit

Through a strong partnership with Association Master Trust (AMT), Thanexus managed  

to once again incur lower than national average health premium increases in 2014. A  

4% “return of surplus” credit was issued mid-year to both stockholders and staff as a result  

of better than expected performance. This surplus appeared as a credit against all health  

and life benefit costs. This “contribution holiday” results from AMT’s nonprofit, self-funded 

health benefits arrangement, one that allows AMT’s trustees to refund a surplus directly  

to its participants.

ACA Reform Compliance

Following the passage of the Affordable Care Act (ACA) five years ago, many funeral home 

employers began to experience the initial impacts of healthcare reform. Thanexus continues 

to ensure that our stockholder worksites remain in compliance with these reforms. In January 

2014, affordability tests were performed to measure the reasonableness of employee-shared 

contributions. By conducting such audits, Thanexus hopes to deter any imposition of “pay or 

play” penalties for those employers whose employees contribute more than 9.5% of their gross 

wages toward the premium cost of their own healthcare.

Additionally, all Thanexus W-2 statements included the required published value of healthcare 

coverage—something Thanexus has done for the past two years. Looking toward next year, 

Thanexus staff will be verifying information required for the new IRS 1094-C, a document that 

will accompany all W-2s issued in 2015 to further verify and detail ACA compliance.
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Leave Management Services

For the past 15 years, Thanexus has administered workers’ compensation, disability and family 

leave services at multiple worksites, integrating and coordinating those leaves with each other 

as well as with all federal and state laws and regulations.

EPL Insurance†

Stockholders of record continue to be afforded limited coverage under a Thanexus 

employment practices liability policy for certain covered employment related claims. This 

discretionary limited coverage is not intended as a substitute for individual worksite risk 

management and individual coverages that all stockholders are encouraged to maintain. 

Our Thanexus policy provides defense and claims coverage up to $1 million for each covered 

claim and is subject to an aggregate of $5 million. The policy maintains a $50,000 retention 

applicable to each stockholder of record for each and every claim submitted.

†  Coverage only applies to Thanexus stockholders of record who are in compliance with the terms and conditions of the 

Thanexus’ membership documents. Deductibles and other conditions apply. An aggregate limit means that if there were several 

claims against several stockholders of record at the same time, the policy limits could be exhausted prior to the $1 million 

limit being reached for each claim covered.

First Dollar Legal Defense Fund*

Thanexus established a First Dollar Defense Fund for the investigation, administration or 

defense of any employment-related matters that name Thanexus and/or the stockholder. 

Currently, the Fund covers up to the first $12,500 of legal expenses billed by the legal counsel 

of Thanexus’ choice. Expenses over that amount are borne by the stockholder. 

*  In order to be eligible for the First Dollar Defense, a stockholder must be in compliance with its obligations and responsibilities 

under the Thanexus’ membership documents and must consent in writing to the management of its employment matter  

by Thanexus.

Web-based Payroll

As Thanexus explores digital funeral arrangements in the coming years, our comprehensive 

Web-based payroll reporting permits stockholders to provide online access to the many 

important forms and manuals, enabling us to connect more quickly with our owners, 

managers and staff. In 2015, our current web-based system (HR Pyramid) will be updated, 

offering newer and broader accessibility to digital human resource services.

65

WORKSITES

76

REGISTERED 
MORTUARIES

2001

A Look Back

2008

99
109

WORKSITES REGISTERED 
MORTUARIES

2014

119
132

WORKSITES REGISTERED 
MORTUARIES

Shared Employment- 
Related Responsibilities
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Pension: Brightscope

Thanexus maintains a robust 401(k) and profit sharing retirement plan that, when 

benchmarked against 500 other companies with a similar plan size, has among the lowest 

costs and fees. Our plan offers a closely monitored portfolio of highly rated funds that meet 

the varied needs of a diverse workforce, ensuring that employees have appropriate options 

available as they save for their retirement.

All eligible employees are automatically enrolled to set aside 4% of their individual pretax 

wages. Combined with worksite “safe harbor” contributions, automatic enrollment has  

not only increased total contributions into the fund, but has also positively affected  

participant fees.

The Thanexus, Inc. Retirement Plan was valued at $58,546,362 on December 31, 2014. 

Brightscope, a financial information and technology company that brings transparency to 

individual investors, corporate plan sponsors, asset managers, and financial advisors, rated  

the Thanexus, Inc. Retirement Plan in the top 15% of plans for account balances, company 

generosity, and employee participation rate.

15 YEARS
IN REVIEW

2014  
Funeral Call Volume

Average Volume

14,851 
TOTAL CALLS

201
AVERAGE NUMBER OF CALLS

The following data is based on responses 

from every stockholder.

Serving as an effective distribution channel for innovative 

knowledge-based funeral service offerings.

Maximizing stockholder 

ability to defer current 

compensation on a non-

discriminatory basis, based 

on their business structure 

and financial outlook.

Retirement Plan Growth

$1,600,000

$18,054,889

$32,968,083

$58,546,362

2001 2005 2010 2014

Number of Calls

34% 
125 OR FEWER

38%  
126–250 

28%  
250+
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Cremation vs. Non-Cremation

39%  
CREMATION

61%  
NON-CREMATION

Service Description

60% 
FULL  
SERVICE23%  

PARTIAL  
SERVICE

17%  
DIRECT  

SERVICE

2014 Annual Compensation Survey

The 2014 Annual Compensation Survey represents data for 271 licensees and 598  

non-licensed staff—for a total of 869 funeral service employees across New Jersey. 

Because Thanexus is the employer of record, the statistical accuracy of this study, based on 

W-2 wages is 100%. Our annual survey remains the only true source of actual labor and wage 

benchmarking data in both New Jersey and the industry.

         AVERAGE       MEDIAN AVERAGE PAYMENTS†

Licensed  
Owner* $142,524 $111,600 $200  

ARRANGEMENTS

Licensed  
Non-Owner** $78,452 $72,729 $240  

CELEBRANT SERVICES

Clerical and  
Administrative 

(per hour)
$19.23 $18.00

$219  
EMBALMING 

(NON-POSTED REMAINS)

Funeral  
Attendant 
(per hour)

$17.45 $15.00 $220  
LOCAL DIRECTION

Interns 
(per hour) $15.28 $14.00

$57  
DOOR  

(TWO-HOUR VISITATION)

$58  
PALLBEARER  

(LOCAL)

 *  Owner compensation includes only that compensation taken in the form of W-2 wages and does not include other typical 

forms of owner compensation including dividends, rent and net profit distributions.

 **  The average newly licensed, non-owner salary begins at $35,000 and varies by county and the number of years licensed.

 †  Average flat rate payments illustrate estimates of total “per function” payments and do not reflect underlying wage and 

hour recordkeeping or compensation compliance.

2014  
Call Breakdown

Engaging in honest 

confrontation and 

functioning as an impartial 

intermediary to achieve 

the best long-term goals of 

both employer and staff.
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Marketing materials are integral to funeral service. Not only do they need to communicate the 

funeral homes’ merchandise and service offerings to consumers, but they need to be compliant 

and within strict federal and state regulations.

Our first semi-annual report in June 2000 began with these words… 

“ The cooperative’s ultimate goal with respect to marketing and communications  

is the creation of an interactive on-line arrangement system.” 

For those stockholders that have chosen to subscribe, Funeral MattersSM, a written, verbal 

and digital arrangement alternative, will be released in spring of 2015. Funeral Matters is 

an innovative, flexible, logical and relevant way for today’s purchaser of funeral goods and 

services to obtain useful service and price information.

From our earliest vision of simple, eye-catching, multi-color consumer presentations 

portraying the six categories of funeral charges, through our testing of Matters of Life™  

and Honoring a Life™ materials, and now to the availability of Funeral MattersSM,  

Thanexus stockholders have been afforded a contemporary manner to communicate service, 

price and value. We offer our families marketing materials that are understandable and 

illustratively superior in order to enhance the description of our continuing heritage of  

care, relevance and value.

Over the years, Thanexus has coordinated the print and digital communication tools for our 

members, including:

• General Price Lists

• Statements of Funeral Goods and Services Selected

• Authorization of Services by Appropriate Parties

• Cremation Authorizations

• Promissory Notes

• Packages

• Invoices

MARKETING &
COMMUNICATIONS

For the past 15 years, 

Thanexus has produced 

more than a quarter million 

customized marketing 

pieces that adhere to 

Federal Trade Commission 

and State Board of Mortuary 

Science of New Jersey 

regulations.
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Knowledge Based Funerals Becomes a Reality 

At the conclusion of 2014, fifteen Thanexus stockholders became initial 

subscribers in Funeral MattersSM, the product offering resulting from our 

multi-year investigation into Knowledge Based Funerals. This unprecedented 

functional arrangement tool, accompanied by staff training and analytics, is 

strategically designed to aid and educate funeral directors in communicating 

with our contemporary and  

digitally pointed consumer.

General Price List

Pizzi Funeral Home llc





general pr ice l is t

Genera l  Pr ice  Lis t

Four Generations of Funeral Service...

One Standard of Excellence

D  A  N  C  Y    M  E  M  O  R  I  A  L

Customized Marketing Materials

GENERAL PRICE LIST

Metuchen

Iselin

COUNTY PAID OFFERINGSEffective as of September 5, 2014 and subject to change.

This is a supplement to and must be provided along with our funeral home’s General Price List.

BASIC SERVICE PACKAGE
Effective as of November 1, 2014 and subject to change.

This is a supplement to and must be provided along with our funeral home’s General Price List.

Galante
funeral home

g e n e r a l  p r i c e  l i s t

REFLECTIONS

INTRODUCTION

DECISIONS
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New Plan. New Documents. New Monitoring.

In offering advisory services that are critical for worker safety and health at each Thanexus 

worksite, we have developed a comprehensive written compliance plan, and provided the 

necessary ancillary paperwork and field presence to assist stockholders in their obligations to 

the Occupational Safety and Health Administration (OSHA). 

In addition to the group-based OSHA Compliance Officer training for 2015, the Thanexus 

Board of Directors has authorized the purchase and distribution of formaldehyde monitoring 

kits. This will further assist worksites in updating required documentation and maintaining 

safe environments for their employees.

SAFETY AND HEALTH 
ADVISORY SERVICES

OSHA Advisory 

Services and two field 

representatives help 

stockholders provide for 

the safety and health of 

their staff.
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Our wholly-owned insurance subsidiary, Thanexus Financial Services, LLC, provides optional 

risk management, through AM Best “A” rated carriers, to funeral directors regardless of 

whether they are stockholders or not.

Staffed and serviced by salaried, noncommissioned producers, over the past 15 years, our 

clients have received knowledgeable, clear and responsive service throughout multiple claims, 

such as: hurricane and blizzard, errant trucks, frozen pipes, failed sump pumps, fire, auto 

accident and employee injury.

• Business Owners Protection • Property and Liability

• ERISA • Residential and Flood

• Workers’ Compensation • Commercial and Personal Auto

• Umbrella • Owner’s Dwelling

• Employment Practices Liability (EPL) • Cyber Liability

• Specialty Coverages

THANEXUS 
FINANCIAL SERVICES, LLC

In 2014, funeral directors placed nearly $3.26 million  

in insurance premiums with  

Thanexus Financial Services, LLC.
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ASSETS

Current Assets 2014
Cash and cash equivalents $ 1,539,656 
Investments in marketable securities 778,167
Member receivables2 547,476
Prepaid and other current assets 84,508
 $ 2,949,807
Investment in Knowledge Based Funerals, LLC3 166,431

TOTAL ASSETS $ 3,116,238

LIABILITIES

Current Liabilities
Accounts payable and accrued expenses $ 29,003
Accrued salaries and related payables 1,470,273
Income taxes payable 31,276
Deferred revenue 10,000
Member capital payable4 6,453
Patronage dividends payable5 130,000

TOTAL LIABILITIES $ 1,677,005

STOCKHOLDERS’ EQUITY

Common stock, $100 par value; 300 shares authorized, 
    73 shares issued and outstanding $ 7,300
Additional paid-in capital6 357,960
Accumulated other comprehensive income (loss) 30,394 
Retained earnings 1,043,579

TOTAL STOCKHOLDERS’ EQUITY $ 1,439,233

Total Liabilities and Stockholders’ Equity $ 3,116,238

CONSOLIDATED
BALANCE SHEET1

FOR THE YEAR ENDED DECEMBER 31, 2014

NOTES:
1  The operations of Thanexus, Inc. and its wholly owned 

subsidiary, Thanexus Financial Services, LLC, are 
consolidated for financial reporting purposes. The earnings 
from Thanexus Financial Services, LLC do not contribute to 
patronage dividends and are taxed at the cooperative level.

2  Member receivables reflect the financial reporting 
requirements to accrue all wages and benefits as of 
December 31, 2014 that are not yet booked and processed. 
The amount is considered fully collectible. Accordingly, no 
allowance for doubtful accounts is required.

3  Thanexus, Inc. is an equal partner with New Jersey  
Funeral Directors Services, Inc. in Knowledge Based 
Funerals, LLC, and serves as its Managing Member. 
Knowledge Based Funerals, LLC, holds the property  
rights to Funeral MattersSM.

4  Member capital may be retained for a period of time to pay 
the outstanding liabilities of stockholders incurred after the 
date of termination. The accrual to pay stockholders who 
terminated membership was $6,453 and $10,168 for the 
years ended December 31, 2014 and December 31, 2013, 
respectively.

5  Stockholders of Thanexus, Inc. are entitled to a patronage 
dividend distribution of eligible earnings. Investment 
income and earnings from Thanexus Financial Services, LLC 
are not patronage eligible. For the years ended December 
31, 2014 and December 31, 2013, the company declared a 
patronage dividend of $130,000 and $130,712, respectively, 
in the form of a cash distribution.

6  Additional paid-in capital represents prior years’ patronage 
dividends, less amounts paid out in cash distributions.
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REVENUE 2014

Administrative fees $ 1,366,799
Insurance commissions  571,687
Initiation fees 24,500
Other income 3,800
Employment related income7 39,103,139

TOTAL REVENUE $ 41,069,925

DIRECT COSTS

Salaries $ 31,249,766
Payroll taxes 2,402,117
Pension costs8 1,678,669
Other benefits 3,772,587

TOTAL DIRECT COSTS7 $ 39,103,139

EXPENSES

General and administrative9 $ 1,631,634

TOTAL EXPENSES $ 1,631,634

INCOME FROM OPERATIONS $ 335,152 

Other income 37,368
EARNINGS BEFORE DECLARATION OF PATRONAGE DIVIDENDS $ 372,520

Patronage dividends declared5 (130,000)
EARNINGS BEFORE PROVISION FOR INCOME TAXES $ 242,520

Loss on Investment in Knowledge Based Funerals, LLC (109,101)
Provision for income taxes (50,502)

NET INCOME $ 82,917 

Retained earnings, beginning of year $  960,662

Retained earnings, end of year $ 1,043,579

CONSOLIDATED
STATEMENT OF OPERATIONS1

FOR THE YEAR ENDED DECEMBER 31, 2014

NOTES
7  Total direct costs are netted against employment 

related income in the audited financial statements. The 
total employee related costs for 2014 and 2013 were 
$39,103,139 and $38,181,144, respectively.

8  Thanexus, Inc. maintains an employee retirement plan 
qualified under Section 401(k) of the Internal Revenue 
Code. The plan is available to all full-time employees 
who have completed one year of service. All of the 
stockholder funeral homes contribute at least three percent 
of eligible compensation. Firms may contribute additional 
discretionary funds. The 401(k) expense for 2014 and 2013 
was $1,678,669 and $1,678,648, respectively.

9  General and Administrative costs include office,  
marketing, personnel, professional and management  
fees. Thanexus, Inc. has a management agreement with 
New Jersey Funeral Directors Services, Inc. to provide office 
space and related services for a fee, which totaled $217,251 
in 2014 and $208,750 in 2013.
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Ana Maria Zevallos/ 
Skrocki Home for Funerals

Ashcraft Funeral Homes

Bailey Funeral Home 

Beaugard Funeral Home, LLC

Biondi Funeral Home

Bizub-Quinlan Funeral Home

Boucher Funeral Home, LLC

Bradley & Stow Funeral Home

Bradley Funeral Home 

Brunswick Memorial Home 

Codey & Mackey Funeral Home

Costantino Funeral Home 

Costello-Runyon Funeral Homes

Creran Funeral Homes

Damiano Funeral Home 

Doyle Funeral Home, Inc.

Ely Funeral Home

Evoy Funeral Homes, Inc.

Festa Memorial Funeral Home, Inc. 

Freeman Funeral Homes 

Funeral Service of New Jersey, Inc.

G. Keenen O’Brien Funeral Home, Inc. 

Galante Funeral Home

Gallaway & Crane Funeral Home, Inc.

Gardner Funeral Home

George H. Wimberg Funeral Home

The Godfrey Funeral Homes

Gosselin Funeral Home

Hagan-Chamberlain Funeral Home

Higgins Home for Funerals, Inc. 

Hoffman Funeral Homes

Holmdel Funeral Home

Introcaso-Angelo Funeral Home 

John F. Pfleger Funeral Home, Inc.

Kain-Murphy Funeral Services 

Krowicki Gorny Memorial Home

LeRoy P. Wooster Funeral Home  
and Crematory, LLC

M. John Scanlan Funeral Home 

MacFadden Funeral Home 

Martin Funeral Home, LLC

McCriskin-Gustafson Home  
for Funerals, LLC 

McLaughlin Funeral Home

Memorial Funeral Home 

Nazare Memorial Home

Norman Dean Home for Services, Inc.

Norton Funeral Home

Oakland Memorial Home 

Pancoast Funeral Home 

Parow Funeral Home, Inc.

Paul Ippolito Memorial

Peppler Funeral Home

Pettit-Davis Funeral Home

Pizzi Funeral Home, LLC

Poulson & VanHise Funeral Directors

Prout Funeral Home, Inc.

Radzieta Funeral Home 

Riewerts Memorial Home, Inc. 

Robert Spearing Funeral Home, Inc. 

S.W. Brown & Son Funeral Home, Inc. 

Saul Funeral Homes, Inc.

Shook Funeral Home, Inc.

Shook’s Cedar Grove  
Funeral Home, Inc. 

Smith-McCracken Funeral Home 

Snover Givnish Funeral Home

South Jersey Funeral Associates, Inc. 

Stephen J. Priola  
Parsippany Funeral Service

Timothy E. Ryan Home for Funerals

Vander May Wayne  
Colonial Funeral Home, Inc.

Vander Plaat Funeral Home, LLC 

Walter J. Johnson Funeral Home 

Warner-Wozniak Funeral Service

Wimberg Funeral Home

Woolley-Boglioli Funeral Home

Thanexus Primary Worksites
(as of December 31, 2014)

Imagine your funeral home as a place where time, energy and resources are focused on families, funerals 

and the community. Where ownership is freed from the headaches, confusion and hassles associated with 

managing payroll, benefits, unemployment insurance, the Affordable Care Act and workers’ compensation 

claims. Now imagine your name among these Thanexus stockholders who, over the past 15 years, have 

turned your vision into their reality.

Bold = New stockholders in 2014
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As of January 2015, Thanexus welcomed  

the following new stockholders: 

• M. William Murphy Funeral Directors 

•  Wright & Ford Family Funeral Home  

and Cremation Services, LLC
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© 2015 Thanexus, Inc. All rights reserved.   PO#15-092  4.15

P.O. Box L

Manasquan NJ  08736-0642

888.309.5137

www.thanexus.coop

CONTACT US
Interested in becoming a Thanexus stockholder? 

Contact Chris Murphy, business development manager, at 888.309.5137.
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